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Challenges:

-more work, less time
-rapid technological changes
-lack of digital leadership and training in
their institutions
-lack of funding for digital content and
infrastructure
-prejudices (e.g. digital skills do not
concern the cultural sector)
-issues of digital preservation
-the demand to keep producing
attractive, appealing digital content

Recommendations:

-short, practice-oriented, dynamic
presentations
-videos and animations (facilitate
understanding)

-online spaces where they could ask
questions and get direct answers or
advice
-the learning program should not neglect
basics (‘people think they know")
-the learning program should foster design
thinking
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Using the digital elearning platform and self-assessment tool
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http://drive.google.com/file/d/1r03MvG_W7bki6ocVHMWh48k8r63lo56_/view
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PDP as basis with 3 levels

Methodolooy




Sneak peek: Setting up a digital collection (Beginner)

BoosL

Digi

.| Co-funded by
the European Union



http://drive.google.com/file/d/13vpV74ds6-w11wgWNOhrai2AZCSq7BnW/view
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E-learning platform for digital
cultural affinity spaces




feature digital infrastructure, including
learning modules and support tools

Scope
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The Erasmus+ Project “BoostDigiCulture” hopes to set the foundation for a sustainable and inclusive professional development framework of open educational resources and

practices, designed to enhance the digital competences of cultural professionals with low digital skills, especially those working in small and medium sized cultural institutions in the

partner countries and beyond. Through the materials of “BoostDigiCulture® project, the adult cultural professionals will enhance their capacity in implementing digital culture in their

institutional agenda, promote awareness on the importance of digital readiness and training themselves and their colleagues for institutional resilience and sustainability.
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Our Microlearning upskilling programme contains easily accessible microlearning videos and

further learning resources to accomodate busy cultural professionals’ schedules. The three
modules deal with the most important topics in the areas of information and data literacy,
communication and collaboration, and digital content creation. The content is designed to
meet the specific needs of small and medium- sized cultural institutions by enhancing the
digital skills of adult cultural professionals, as identified in the Professional Digital
Competence Profile (PDP)

Professional Digital Competence Profile

Learn more about the findings of the Professional Digital Competence Profile (PDP), which
was developed as a reference framework for our e-learning platform and as a basis for the
Microlearning upskilling programme and the self-assessment tool. The PDP illustrates the
most important digital competences for GLAM professionals and is based on the Digital

Competence Framework for Citizens (DigComp).

Digital Culture Map of Europe

Top 10 Forum Threads!

Join our network! In this map, the profiles of adult cultural
professionals and small and medium-sized cultural
organisations from across Europe are displayed. You can
use the map to get in touch with peers and mentors to
collaborate and learn about best practices in digital cultural

heritage.
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feature digital infrastructure, including
learning modules and support tools

network opportunities for GLAM professionals

SCO pe (digital culture map)

empower digital cultural
competences upskilling and
resilience
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Thank you for your attention!

Our social media: ﬂ m

@ Dr Stefania Savva - stephania@synthesis-center.com



https://www.linkedin.com/company/86212874
https://www.facebook.com/BoostDigiCulture
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